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Opinions on the promotion of morale in the performance of duties of

the investigation officer in Metropolitan Police Division 5
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Abstract

Research study opinions on the promotion of morale in the performance of duties of the investigation officer metropolitan Police Division 5 has
objectives which are to study opinions on the promotion of morale in the performance of duties and to study problems and obstacles in the performance of
duties of investigation officer in metropolitan police division 5. The investigators carried out a questionnaire survey asking 143 investigators and
analyzed the data using percentage, mean and standard deviation.

The research results were found that Promoting morale in the performance of duties of the investigation officer in metropolitan police
division 5, as follows: 1) The compensation factor had an effect on the promotion of morale at a high level. (M = 2.87, O = 0.855), 2) The cost of making
the case had an effect on the promotion of morale at a high level. (M = 2.81, O = 0.801) 3) In terms of performance, the effect on the promotion of morale
was at a high level. (M = 2.79, SD = 0.814) 4) In terms of career advancement, the effect on the promotion of morale was at a high level. (M = 2.93,
O =0.800) and 5) Relationship with agencies, supervisor subordinate had an effect on the promotion of morale at a high level. ([ = 2.78, O = 0.750).

Research suggestion is that the policy formulation should be concrete. The regulations on reimbursement of compensation when making
a case should be amended. The head of the investigation should provide adequate equipment and tools for the operations and provide physical
and mental health checkup every year. The head of the investigation should give the authority to of the division to circulate the investigation officers
to help the government and prohibit the superintendent ordering the investigation officer to do another duty except there is an order from a higher level.
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